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Admissions limit 
strikes chord 
The nursing shortage has hit 
one hospital, the Misericordia, 
particularly hard this summer, 
forcing it to take drastic action 
by limiting its admissions. 
In early June, a shudder ran 
through the Edmonton 
community when UNA 
released a memo circulated to 
the Mis' staff which stated 
that "there will be no further 
medical admissions to 
anywhere in the hosoital.'' 
Outlining the severity of the:: 
situation, the memo clearly 
caused Edmontonians and the 
press to take note. 
The author of the directive 
stressed that the hospital's 
problems were "due to a sev-
ere shortage of nursing staff to 
the point where there are not 
enough nurses to care for the 
number of patients.'' 
The only exception to the 
policy, admitting critically ill 
patients to the Intensive Care 
Unit after a screening by the 
Chief of Medicine, only served 
to underline the crisis facing 
"It is scandalous that a hos-
pital has to limit its admissions 
because of the severity of the 
nursing shortage", UNA 
Chief Executive Officer Simon 
Renouf said. 
"Clearly it is time for the 
government to start seriously 
dealing with the nursing short-
age in this province, and 
establishing a committee to 
primarily implement more 
nursing teaching programs is 
not the answer", he added. 
The UNA spokesperson was 
referring to a government-
appointed committee 
established in March to deal 
with the nursing shortage. 
Renouf said that the nursing 
shortage has little to do with 
how many nurses are trained 
in any given year, but has 
"everything to do with their 
work environment once they 
start to practice." 
But, despite UNA's urgings, 
the press initially promulgated 
the notion that the nursing 
shortage was primarily due to 
nurses taking holidays. 
RED DEER 
RESPONSE 
Angered by these announce-
ments, UNA Local 2 in Red 
Deer released its own state-
ment to the press, saying that 
" many nurses are primary 
breadwinners and single 
parents, and they can't afford 
to take two months off in the 
summer or anytime. 
"But they will move to 
where benefits, wages and 
hours best accommodate their 
needs." 
Local 2 targeted the 
inability of nurses to work 
preferred shifts instead of all 
employers preferring full-time 
·employees to part-time or 
shared employment", and the 
lack of child care facilities, · as 
the main contributors to the 
shortage. 
Underlining Local 2's 
concerns, Renouf said that 
those nuses who have left their 
chosen field must be enticed 
back to work, and the only 
way to do that is to improve 
the conditions of work. 
"The deadly combination 
of little input into decisions 
affecting patient care, erratic 
rotations and shift work, in-
cluding weekend work, has 
created an environment that 
drives nurses out of their 
Marjorie Love from UNA Local121, Colonel 
Belcher Hospital in Calgary, seems to be 
listening intently to a point being made about 
Professional Responsibility committees. 
Love and Gorden Tokarchuk (also in photo) 
along with about 30 other UNA members 
attended a day long PR workshop held in 
Calgary in May. 
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UNA Exec"utive Board members and observers to the Board 
meeting in June picketed with about 100 other trade unionists in 
support of four firefighters who had been suspended for wearing 
their uniforms while picketing. 
The firefighters were suspended after walking the picket line with 
the National Association of Croadcast Employees and Technicians. 
Barb Sudykowski, UNA Local 79 president, Kim Schaeffer, North 
profession. 
" On top of it, nurses are 
faced with continuing problems 
of finding adequate child care 
facilities. How anyone with 
small young children can be 
expected to work without 
backup systems is beyond 
me", Renouf said. 
SOFTEN EO POSITION 
The union spokesperson 
stressed that the Mis should 
not be blamed for limiting 
admissions, but should be 
applauded for reacting in a 
responsible manner, and 
perhaps other hospitals should 
be following its lead. 
But the Mis, seemingly reac-
ting to the publicity 
surrounding its memo, circu-
lated another memo two days 
later which softened the 
original position. 
The new memo stated that 
·absolute emergen~ies will be 
admitted to the hospital after 
screening by the physician de-
signated by the Chief of Medi-
cine. 
Further, the memo 
indicated that all admissions, 
whether through the emerg-
ency department or directly to 
the medical units, will be 
screened by the screening phy· 
sician. 
"Urgent and elective care 
should be booked in the 
admitting office, and will be 
admitted as beds become 
available", the memo dir-
ected. 
Meanwhile, according to 
Renouf, UNA is steadfastly 
holding onto its position that 
''the health and well-being of 
the public is obviously in jeop-
ardy, and the responsibility 
for that must be taken by the 
Minister of Hospitals and the 
lack of concrete action on his 
part to rectify the situation." 
Conciliation board's 
report vindicates nurses· 
UNA Local 98's spirits were 
bolstered recently by the 
recommendations contained in 
a conciliation board's report 
released in late May. 
Representing health unit 
nurses in Edson and the sur-
rounding area, the 16-member, 
local applied for conciliation 
in March after talks with the 
Alberta West Central Health 
Unit Board broke down. 
Since the local commenced 
bargaining under the old 
Alberta Labour Act, they 
could still hope for concilia-
tion. 
Hoping to reach a 
settlement before March 31, 
the expiry date of their last 
contract, the UNA members 
faced one obstacle after 
another. The final straw came 
when the Health Unit Board 
refused to budge from its wage 
offer of 5.9 per cent increa!-e 
in a one year contract. 
But the nurses were vindi-
cated when the conciliation 
board's report was release:d 
recommending among other 
things an overall wage increase 
of 12 -per cent in a one year 
contract. In addition, an 
extra allowance of $150 per 
month for a nurse with a 
DPHN and $200 per month 
for a nurse with a BSCN was 
established. 
Other monetary items in the 
report included an overtime 
provision whereby the health 
unit nurses would be 
compensated for time spent 
travelling before 8:30 am and 
4:30 pm when attending staff 
conferences. 
In the area of benefits, 
Local 98 won a basic service 
dental plan to become effective 
July 1, 1981. As well, the 
nurses gained improvements in 
vacation time. 
Other highlights of the re-
port included the right to 
attend two or more profes-
sional workshops per year, 
with the employer paying for 
registration, food costs and 
salary replacement. 
One key item not included 
in the conciliation report was ,. 
request for a Professional 
Responsibility Commntee 
Throughout the negotiations, 
the employer steadfast ly 
refused to agree to a PR corn· 
mittee, and so the conciliator 
d~cided not to sugg~st it. 
The health unit nurses are-
expected to ratify the report at 
their next meeting. 
EDITORIAL: 
Postal workers 
commended for 
maternity stand 
The Canadian Union of Postal Workers is once again being 
portrayed as a group of greedy individuals who are not only 
lazy but thieves to boot. 
And this time round CUPW according to the press and 
other misinformed individuals has hit the height of greediness 
by targeting paid maternity leave as a primary bargaining de-
mand. 
Some say that the posties simply want to take more out of 
the already dwindling pie while others charge that all they 
want to do is to get pregnant so that they may take advantage 
of such a clause. The third claim is that maternity leave 
should come from the government for everyone and not left 
to collective bargaining for the few. 
Clearly, those who expound the pregnancy myth simply 
have a view of women that doesn't belong to the eighties but 
fits better into a much earlier culture. It's the same argument 
that is used about baby bonuses - women will just have more 
kids in order to collect the money. 
But those who put forth the notion that we should wait for 
the federal government to institute sufficient maternity leave 
for all Canadian women have short memories. They forget 
that this was the same Liberal government that in 1978 
charged that it was primarily women who were abusing Un-
employment Insurance by getting pregnant to take advantage 
of the maternity benefits offered in the insurance scheme. 
Even if you agree that all womln should have the same 
benefits offered to them whether they are unionized or not it 
will take the Liberal government a long time to agree. 
In the meantime CUPW is doing exactly what it should be 
doing-bargaining a clause that is important to many of its 
members. CUPW should be commended for taking such a 
stand in the face of adversity and the slander to which it is 
subjected. 
If the postal workers lead the way as far as maternity leave 
is concerned then maybe the federal government will begin to 
listen to other women and maybe other unions will begin to 
fight for those clauses that have often been left by the 
wayside. 
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Extra billing erodes rights 
To the Editor: 
This letter is written out of 
concern for the care of human 
beings. 
Medical care insurance was 
instituted in the first place so 
that each and every Canadian 
subscribing to the plan would 
get top notch medical care 
when they needed it, no 
questions asked. This I think 
is the way it should be. In this 
day and age, we shouldn't 
have to worry about whether 
we can afford to get sick. 
Now we are seeing the erosion 
of this fundamental right of 
every Albertan. 
We, as nurses, find it very 
disturbing to have a doctor 
first ask for his money when 
he is extra billing before 
, 
' 
Letters 
to the editor 
must be signed 
but 
name may be 
withheld 
upon request 
"" 
.... 
p~etwo June-July 
1nl 'JJ£Q ~llJl "' l 
dealing with whatever the 
patient has come for. We 
don't feel that it is right for a 
mother who has brought a sick 
child to have to worry if she 
can afford the cash before her 
child is seen. 
It seems to me that when a 
nurse is working in O.P.D. she 
ends up actually doing most of 
the work and yet the doctor 
comes along and does the 
extra billing. It was brought 
to my attention that a man 
undergoing open heart surgery 
recently was extrabilled for 
$1000. We have heard that -
surgeons extra bill, assistants 
extra bill and anaesthetists 
extra bill. It would seem that 
already it is getting almost 
impossible for us to get sick. 
Each one of us who subscribe 
to A .H.C.I. should not have 
to worry whether we can 
afford to be sick or not. 
We as nurses are finding it 
increasingly difficult to stand 
by and see this happening to 
our society. We would like to 
hear from other nurses and 
other locals as to how they feel 
about balance billing . 
Sincerely, 
UNA Local, 
Number Withheld. 
CEO Report: 
They claim 
wage increases 
cause inflation 
unless you're 
a member of 
parliament. 
News Item: MP's vote 
themselves a 33% wage 
increase. 
Work hours, scheduling 
all parr of bargaining • • • 
By Simon Renouf 
The compressed work week 
conference held in early June, 
clearly indicated to those 
attending the workshop that 
hours of work and scheduling 
provisions will be an impor-
tant item for many UNA 
members in the upcoming 
negotiations. 
UNA's overall goal in this 
area can be simply stated 
"achieve somethu:J& that comes 
as close as possible to a 
'normal' work week and 
provide enough advance 
notice of schedules to allow 
our members to plan their 
lives". 
Many members attending 
the compressed work week 
conference were impressed by 
current research on nurses' 
attitudes towards twelve hour 
shifts. The research was by 
Dr. Sheila Wynne, an em-
ployee of the Alberta Occupa-
tional Health and Safety 
Branch and one of the work-
shop' guest speakers. Wynne, 
decribing her research results 
in some detail, reported on an 
extremely high sense of frus-
stration and alienation from 
work among the nurses she 
had surveyed. This frustration 
was related to the main benefit 
nurses saw flowing from 
twelve hour shifts: long 
breaks away from the job. • 
What I found most 
interesting in her researeh was 
the ranking of alternative 
work schedules by the nurses 
surveyed. While the majority 
were very enthusiastic about 
twelve hour shifts, they ranked 
such schedules below two 
other options: five day week 
with seven and three quarter 
days; and seven and three 
quarter hour days with more 
weekends off. 
The conclusions that may be 
drawn is: many of our 
members would regard 
reduced stretches of seven and 
three quarter hour days and 
more weekends off as prefer-
able to twelve hour shifts. If 
this is the case, then certainly 
this is the direction that we 
must take. 
The provincial demand 
setting meeting will be held on 
Thursday, Sept. 10, in 
Edmonton . Every UNA hos-
pital local should be 
represented at this meeting. 
you hAve strong feelin~ con-
cerning hours of work - or if 
you feel that other issues 
should have a higher priority -
make sure your local is 
prepared to express your point 
of view. 
The best guarantee of 
success in negotiations is a 
package of contract demands 
which accurately reflects the 
needs and priorities of our 
members. 
Finances threaten unity 
To the editor: 
-
At the last two North Cen-
tral Djstrict meetings and the 
last Executive Board meeting 
in June, the problem of funds 
available at the local level was 
again discussed. The apparent 
animosity between the large 
and small locals concerning 
finances and divergent needs is 
a potential threat to our unity. 
All locals receive a dollar 
per month per nurse return, 
therefore, small locals have no 
funds for union education and 
are vulnerable at the commun-
ity level. The advantages to 
being small are: 1. unity; 2. 
communication is simplistic. 
You all know what is going 
on! Large locals have large 
fund returns by comparison 
Opinions contained in 
letters to the edi tor do 
not necessarily reflec t 
the opin ions of United 
Nurses of Alberta. 
and can budget expenditures -
but the problems multiply: 1. 
apathy; 2. staff change-over of 
100-200 per month makes 
basic education and member-
ship updates a mammoth task; 
3. the average workshop costs 
$2,000 to $3,000! 
It seems that small locals 
feel isolated in many ways, 
particularly in regard to edu-
cation (union or clinical). The 
larger locals can do much to 
help, but the member of the 
small local will still have to 
walk the extra mile if the 
workshop is at a large local. 
Let's submit our ideas to 
our Executive Board and 
develop a policy of ''big 
sister" locals to assist the 
small ones and direct our pro-
fessionaiism as nurses towards 
bonding while under the 
"peace" of contract. The 
temporary bond of a 'potential 
strike' or 'strike' isn't enough. 
Sincerely. 
Kristine Gawreluck 
President 
UNA Local33. 
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More letters to the editor • • • 
Nurses Federation 
information available 
To the editor; 
I am writing in response to 
the letter in the last Newsbulle-
tin regarding information about 
the National Federation of 
Nurses Unions. 
The Federation developed 
through meetings which go back 
as far as 1977. These discus-
sions began at Counterparts 
meetings which are held twice a 
year and are attended by Presi-
dents and Chief Executive 
Officers of each province's col-
lective bargaining group for 
nurses. UNA has been repre-
sented at the majority of these 
meetings as observers only. As 
directed by the Executive Board 
no commitment was ever made 
either way. 
expressing varied opm10ns 
about the Federation. 
When the Board receives the 
constitution, it will be made 
available to your local upon 
request. 
If you prefer to have some-
one attend a local meeting or 
district meeting to answer ques-
tions or specific concerns, 
please feel free to contact your 
district representative or myself. 
I hope this information has 
addressed some of your con~ 
cerns and that further informa-
tion which will be presented bet-
ween now and November, will 
be helpful to you and all our 
members when it comes to 
making this important decision 
which "will ultimately be in the 
hands of the members. 
Sincerely, 
Donna Clark, 
• Chairman, 
Legislative Committee. 
UNA Local 98 representing 16 health unit nurses in the Alberta 
We~t Central H_ealth Unit met in Edson in June to discuss recommen-
datJ?ns contamed in a conciliation report. Local 98's contract 
exp1red on March 31, 1981 (see story page 1.) 
Following our annual meet-
ing last year, the intention of the 
Board was to continue attend-
ing meetings and providing 
information first to the Board 
then to the membership, how-
ever, we did not feel we could 
inform the membership until we 
had sufficient information to 
report and some recommenda-
tions to present to them to assist 
them when it comes to making a 
decision about joining a nation-
al organization. 
AFL bad for UNA .... 
With regard to the Founding 
Convention in Winnipeg, the 
Legislative Committee held a 
special meeting to review Draft 
4 of the Constitution. Specific 
-amenctments which we made 
were then taken to the UNA 
Provincial Board for approval 
as well as a recommendation 
that eight members of the Legis-
lative Committee be funded to 
attend the founding convention. 
The amendments can be 
found in the Febuary board 
meeting minutes. The eight 
people who attended will meet 
before the June board meeting 
to compile a report including re-
commendations to the Board. 
There are also plans to include 
ar:icles in the Newsbulletin written 
by members who attended and 
AFL ... 
To the editor; 
On behalf of Local 3, I 
would like to express the 
feelings we are having with 
regard to UNA affiliating 
with Alberta Federation of 
Labour. 
We feel it would be detri-
mental to our profession to 
lose our identity by becom-
ing a small part of a large 
union. 
We strongly feel . that 
public support was a main 
factor with the success of 
our last strike. With that in 
mind, would the public re-
main sympathetic to our 
cause being a member of 
theAFL? 
Our local would like to 
hear the stand the AARN 
has regarding this 
matter. 
Sincerely, 
Patrice Meanely, 
President, 
UNALocaiJ. 
To the editor: 
In November we will send 
delegates to the annual meet-
ing to vote on the question of 
affiliation with the Alberta 
Federation of Labour (AFL). 
Much discussion has gone on 
in the past few years about tbe 
desirability of affiliation with 
AFL, and I am standing up 
against such a move for the 
United Nurses of Alberta. 
The proponents of affiliat-
ion say that we will have excel-
lent labour education opport-
umttes available to us 
sponsored by the AFL, that we 
share common goals and 
ideals in unionism; that we will 
have greater lobbying power 
and will gain immense power 
and support from 117,000 
workers in Alberta. There may 
be other reasons, but these are 
what I have heard most often, 
and these may be true. 
My concern arises because 
we are a nurses' union, and as 
such are in a rather unique 
position in society. Nurses 
deal with people and their 
overall well-being. Nur es 
undertake tremendous 
responsibility and they make 
life and death decisions day in 
and day out. 
The proponents say that our 
lobbying power would be 
much stronger as a unified 
voice against the conservative 
$Overnment of Alberta. 
Perhaps this is true, but I'd 
like to point out that Bill 79, 
The Labour Relations Act, 
was just passed by the Legisla-
ture . Despite aggressive looby-
ing by AFL and questioning 
through the NDP, several 
important articles were made 
more repressive to the worker 
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To tbe editor: 
I am writing about a matter 
of great concern to me. As an 
observer at the last Executive 
Board meeting, I was fortunate 
enough to be present when 
Laura Sky presented UNA 
with her film proposal in per-
son. 
I was greatly impressed with 
Ms. Sky and her views on 
union in general and women's 
unions specificalh:. I feel Ms. 
Sky has a valid message to 
convey on behalf of UNA and 
I was distressed when the 
executive board voted 'no' to 
providing Ms. Sky with the 
$20,000 of the $67,000 budget 
to make a ftlm about UNA 
and our struggle. 
I feel as a successful predo-
minantly female union, we 
have a message to convey to 
other women involved in the 
union struggle. We should be 
proud and willing to help our 
fellow female unionists. We 
also cannot negate the educa-
tional value of this film to our 
members at large in the future 
so they can enjoy first hand 
the feeling of breaking out of 
the mold for the betterment of 
themselves and humanity. 
I did not feel that the 
executive board had enough 
time or information to convey 
Laura Sky's message to its 
general membership for a fair 
unbiased decision to be made. 
I would like to see Laura 
Sky and her film at the Annual 
Meeting so that a greater maj-
ority of the membership can 
become informed first hand 
and be able to take this 
additional knowledge back to 
their locals for reconsideration. 
I feel that as UNA mem-
bers, we should not forget 
what we have accomplished or 
how far we have come in so 
little time. We should be 
proud of our accomplishments 
for ourselves and for our 
patients. 
Sincerely, 
Laurie Willdnson 
than ever before! Lobbying 
power is an important issue, 
but if the government does not 
pay attention to the AFL with-
out us, there is no reason they 
would listen to the AFL with 
us. If we are looking for 
increased lobbying power, the 
National Federation of 
Nurses' Unions might be more 
appropriate. Newly formed, 
this organization would speak 
for nurses' unions across 
Canada on issues that fall in 
the scope of economic and 
social welfare and unionism. 
We can be proud to be pro-
fessional nurses with great 
responsibility and dedication 
and we can also be proud of 
belonging to UNA which sup-
ports and uplifts our ideals. 
We have a code of standards 
and ethics that guide our prof-
ession and that underscores 
the dedication and inner drive 
for excellence in caring for 
those who depend on our 
service. Is it appropriate then 
to band together with cement 
workers, meat cutters and bus 
drivers who do carry some 
level of responsibility, but not 
the same vital responsibility 
carried by nurses? Beyond the 
common ideals of unionism, 
there isn't much to bind us. 
The greatest concern for most 
unions appears to be keeping 
people employed (even if they 
are incompetent) and getting 
more money for less work . 
Nurses, on the other hand, are 
ever watchful and have a dis-
ciplinary procedure to detect 
and eliminate incompetence, 
and UNA has bargained for 
tools to increase professional-
ism. Professional Responsibil-
ity Committees are attacking 
"burn-out, staffi ng, short-
ages, and safety in the work-
place, grievances are filed and 
won to gain the rights and 
privileges accorded us through 
the UNA contract. The nurses' 
union and professionalism go 
hand-in-hand. It is very 
professional to realize your 
own value as a human being 
and as a nurse. 
lt is also very professional 
to stand up for ourselves when 
we encounter poor working 
conditions, l)OOr patient care, 
and unjust recompense for the 
degree of reponsibility we 
carry. 
The second point to consi-
der is public image. Nurses 
have long held the respect and 
support of the society at large. 
Frequently, I hear bitterness 
in the voices of people whose 
friends and loved ones were in 
the hospital at the time of the 
strike, wondering if things 
might have turned out dif-
ferently had the negotiations 
not collapsed, and I have 
overheard comments about 
how "money-hungry" nurses 
are getting as the wage dis-
putes are headline items. It is 
especially difficult for the 
small-town nurse who must 
stand by on the strike line and 
watch neighbours and friends 
rushed into emergency or 
surgery while she fights with 
her professional training and 
ethics and her personal 
conscience. I am not against 
the right to strike, but I would 
caution against the joining of 
an organization that seems to 
go on strike at the drop of a 
hat, ... and at the most crucial 
time. It is a nuisance that the 
postal workers go on strike at 
Christmas time, but lives are 
not lost because of it. 
We have an excellent staff 
to guide and educate us in 
labour relations and 
development. We have the 
government's ear in health 
care issues, and the AHA 
survey recently published 
supports our position and 
outlines our concerns item for 
item. 
The AFL is not good for 
UNA, UNA is good for UNA. 
Sincerely, 
Susan Stewart, 
South Central 
District Representative. 
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Nursing 
shortage 
crosses 
borders 
by Joy Johnston . necessary level of care. The 
medical profession's defense is 
that, by virtue of education 
and experience, they are best 
fitted to be decision makers. 
It may seem to many UNA 
members that Alberta is the 
only province suffering from a 
nursing shortage. But accord-
ing to an article which 
recently appeared in the Regis-
tered Nursing Association of 
British Columbia's magazine, 
RNABC NEWS, the shortage 
seems to be an ailment afflic-
ting health care institutions 
across the country. And guess 
what, the reasons for the short-
age in their provinces seem to 
stem from the same source 
working conditions. 
One wonders why Margaret 
Sanger had to fight for birth 
control and why a group of 
mothers formed La Leche 
League to teach each other 
about the natural process of 
breast feeding. It would seem 
that decisions reg~rding family 
planning and infant nutrition 
are rather basic to health, yet 
the physicians were rather 
cavalier about such details. 
More than 100 UNA members attended a province-wide confer-
ence held in Edmonton in early June to discuss twelve-hour shifts. 
UNA members attending the day-long conference also examined the 
current twelve-hour shift addendum in order to make changes to it. • 
An insight into medical edu-
cation is given by Shapiro in 
"Getting Doctored". He 
gives a rather devastating ac-
count of candidate selection, 
methods of teaching and atti-
tudes inculcated during the 
acquisition of an MD degree. 
He shows a group of people, . 
drawn largely from the same 
social class, increasingly isola-
ted from the general student 
body as the course progresses 
and pressured into unques-
tioning attitudes by chiefs of 
service who look coldly on 
anyone not suitably sycophan-
tic. The whole process seems 
more concerned with preserving 
the status quo than educating 
practitioners who will crea-
tively broaden health care. 
(see story below). · 
"No easy answers" (RNA-
BC News, Nov., 1980) gave 
many opinions by nursing 
leaders regarding the shortage 
of nurses, high turnover of 
staff and high drop-out rate. 
It seems to me that they delica-
tely skirted the real cause of 
our discontent, which is that 
we have little or no indepen-
dent role in a health service 
that is directed by the medical 
profession. Dieticians and 
physiotherapists are in a simi-
lar dilemma: having unique 
skills to offer, . their care is 
largely physician-directed, 
even though physicians learn 
as little about nutrition and 
physiotherapy as they do 
about nursing care. 
In the closing decades of the 
20th century, the physicians' 
influence on health care deci-
sions rivals that of the medie-
val church in spiritual affairs. 
Like the Inquisition, they rule 
on the fitness of the rest of us 
to be judged faithful or hereti-
cal. Extended care nurses and 
midwives can carry health care 
responsibilities in isolated and 
far-flung corners of this coun-
try but, in urban centres, they 
are ruled out as another un-
The health care budget is 
burdened with high techno-
logy, doctor-directed medical 
care which has an alarming 
tendency to empire build 
among specialists. The soph-
isticated scenario looks great 
on TV but I suspect it cons the 
man-on-the-street into the 
idea: "What the hell, live it 
up, they'll put the pieces back 
together''; or equally destruc-
tively undermines any confi-
dence he may have in his own 
ability to generate and 
maintain health. 
Despite medicine's invasive 
techniques, it is the patient's 
strengths that heal him and his 
weaknesses that lay him low. 
Nursing puts emphasis on nur-
turing and allowing the indivi-
dual to recognize his abilities 
and develop them to the great-
est possible level. Our present 
system must be changed to 
allow the public direct access 
to members of the health team 
- other than physicians -
who can direct them into 
healthy lifestyles. 
Justice Hall has supported a 
greater utilization ol nurses in 
the health services, noting that 
increasing points of entry for 
the patient will be a very hard 
goal to achieve. 
We are in for a hard struggle 
to reach a more balanced 
health service and we must be 
aware of the obstacles in the 
road before we can begin to 
move or circumvent them. 
Joy Johnston is a general duty 
nurse at Campbe/1 River and 
District General Hospital. She 
previously nursed in the three 
western provinces at remote 
and urban locations. 
What are these women looking for? 
They're looking for their UNA membership card. 
If you haven't received your 1981 UNA membership card in the mail 
contact Sheila Reading at UNA Povincial Office. 
Write to UNA Provincial Office, 10357-109 St., Suite 300, Edmonton, T5J 
1N3 or call collect 425-1025. 
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Unionized workers 
produce more 
Washington (LN)-Remember 
the old math question that 
goes: If one carpenter can 
build a house in lOO days, how 
long will it take 2 carpenters? 
Or 50 carpenters? 
The answer apparently de-
pends on whether the carpent-
er is a union member. 
According to new research 
by a North Carolina State 
University Economist , union-
ized construction workers are 
more productive than other 
construction workers . 
Output per employee was 
found to be at least 290Jo great-
er in unionized building firms 
and up to 38% more produc-
tive if the extra productivity is 
entirely attributable to labour. 
Dr. Steven G . Alien, who 
conducted the study for the 
Center to Protect Workers ' 
Rights, says it's impossible to 
say exactly why unionized 
©©ou'Lf®[f®OU©® 
trades workers are more 
productive. 
His research indicated that 
union members are likely to 
receive more training and that 
union hiring halls reduce 
employers' recruiting costs. 
Dr. Alien's research follows 
other recent studies by Charles 
Brown of the University of 
Maryland and James medoff 
of Harvard university, who 
found output per man-hour 
was 24% greater in unionized 
manufacturing plants. 
Dr . Alien says his findings 
"point out the need to re-
examine the popular opinion 
that unions have a negative 
impact on society. Construc-
tion unions provide public or 
collective services benefiting 
both contractors and eo-
workers such as training, job 
information and esprit de 
corps ... " 
c9Jo®®®©~® ~ ~ DD®OIJ[f ®Guotro 
Whether it's called the compressed work week or a 12-hour 
shift, the effects remain the same - more time off from work, or so 
the more than 120 delegates representing 43 locals indicated at a 
conference held in Edmonton in early June. 
The 12-hour shift conference, organized by the UNA Employ-
ment Relations Officer Dave Thomson, at the Executive Board's 
direction, was designed to discuss the problems and benefits of a 
compressd work week; to identify weaknesses in the l:urrent adden-
dum, and to set demands for upcoming negotiations. In addition, 
speakers from the Alberta Employment Standards Branch and the 
Alberta occupational Health and Safety Department were there to 
provide delegates with information about the effects of a compres-
sed work week, and what role their departments play in the whole 
area. 
Sheila Wynne, from the Occupational Health and Safety Branch, 
briefly outlined her findings from a study she conducted on nurses 
working a 12-hour shift, stressing that the time off was an import-
ant factor. 
Delegates then heard from Ron Collins, Manager, Special 
Employment Programs, Employment Standards Branch, who told 
the delegates that, although his department had been responsible 
for issuing compressed work week permits, this is no longer the 
practice. As well, he informed the UNA members present of their 
rights contained in provincial legislation. . 
As well, informed the UNA members present of their rights 
contained in provincial legislation . 
Collins also told delegates, much to their dismay, that part-time 
employees could not work on a 12-hour shift because there is no 
way to properly compensate part-timers working on that shift. 
Following a number of questions asked of Collins, delegates then 
proceeded to delve into the existing addendas formulating changes 
that will be presented to the UNA demand setting meeting in Sept. 
Chris Rawson is probably 
known to many UNA mem-
bers as their f riendly Employ-
ment Relations Officer. 
Rawson, and ERO since 
March 1979, previously worked 
as a staff nurse in !CV at the 
North Yourk General in 
Toronto and the University 
Hospital or the University of 
Alberta before coming on 
staff at UNA . 
Active in the Ontario Nurses' 
Association as a ward repre-
sentative and then as president 
of her local Rawson embarked 
upon an organizing drive at 
the V of A Hospital, after she 
moved to A lberta and became 
employed there. 
Rawson is seen here in a 
familiar pose explaining the 
f iner points of a union 
activity. In this case she is dis-
cussing the contents of a con-
ciliation report at Edson. 
Foothills complaint: 
QlJ!f!J& @~~O@lliJ@J® 
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" Women have been treated as 
second class citizens for too 
long; second class in wages, 
promotions and attitudes, " 
says United Nurses of Alberta 
president Margaret Ethier. 
Commenting on the Alberta 
Unio n of Provincial Em-
ployees' recent equality 
campaign, Ethier said "It is 
heartwarming to see a union 
actively trying to make a dent 
in people' s attitudes towards 
women." 
The UNA president stressed 
that women's work has consis-
tently been undervalued 
whether it's work in the home 
or work at the office or hos-
pital. 
" Although other 
UNA awaits report, recommendations 
AUPE, representing about 
40,000 provincial government 
employees, the majority of 
whom are women, launched a 
media and speaking campaign 
in order to draw attention to 
the condition of women in the 
workplace. The campaign's 
symbol, a man's necktie with a 
ladder running up the tie 
through the knot at the top, 
co ntained the question : 
"Equality .. . is it all in the 
tie?". 
organizations have targeted 
women's low wages, other 
problems such as promotions 
and sexual harassment have 
been left by the wayside. 
Low wages undoubtedly create 
a significant hardship for 
women, but discriminatory 
attitudes compound the pro-
blem and must also be 
addressed," Ethier said. 
The United Nurses of AJbeltfl 
along with UNA Local 115 
members, are currently wait-
ing to hear what 
recommendation the Health 
Facilities Review Committee 
has to make regarding the 
Foothills Hospital. 
role is to act as a watchdog 
looking out for problems in 
Alberta 's h ea l t hcare 
institutions. 
But the Committee in the 
past has been shrouded in sec-
recy that is perpetuated by its 
policy of not releasing its re-
ports or recommendations. 
According to UNA Employ-
ment Relations Officer Mike 
Mearns, the members of the 
committee investigating the 
Foothills' situation interview-
ed members of the UNA Local 
there, but neither UNA Pro-
vincial O >ffi ce nor local 
members can expect to receive 
a copy of either the Commit-
tee' s report or its recommen-
dations. 
When Mearns asked the 
Committee' s vice-chair why 
recommendations and reports 
weren't issued to the com-
plainant, the vice-chair was 
unable to give any substantial 
reasons for the pc.actice. 
The campaign, not 
restricted to th\· traditional de-
vices of buttons, placards 
and T-shirts, included events 
such as presenting provincial 
MLA's with blue ties complete 
with the campaign's slogan . 
" Instead of sweeping the 
position of women under the 
rug until the next round of 
negotiations, AUPE has suc-
cessfully highlighted the many 
obstables facing women 
worker , " Ethier said. 
" Women are simply not tre-
ated as real people, and AUPE 
is to be commended in its 
efforts to make a dent in that 
view of half the world's 
· population," 
On the average, female 
government employees earn 
about $3 ,000 a year less than 
their male counterparts. 
Last April, the Foothills 
was shaken by the public repri-
sals made by its former head 
of psychiatry, Dr. K . Pearce. 
In his statements, Pearce, who 
had resigned a year earlier, 
cited the-tJospitai'S'lJ01icies as 
the reason for leaving his post 
after a 14-year tenure . 
At the time, Pearce charged 
that patient care at the Foot-
hills was suffering because of 
administrative policies which 
allow for doctors' decisions 
regarding their departments to 
be overruled by the admini-
stration. 
Dental plan goes to ar~itration 
In addition , he noted that 
the hospital has had problems 
keeping mental health nurses 
since there is no room for pro-
fessional advancement. 
Pearce's public condemna-
tion of the hospital's admini-
stration prompted a series of 
events, including UNA filing a 
complaint with the Review 
Committee regarding staffing 
at the hospital. 
In its complaint, UNA al-
leged that the hospital was 
both violating the Alberta 
Hospital Act and its 
accreditation by using student 
nurses as graduate nurses in 
order to deal with the nursing 
shortage. 
The UNA complaint 
resulted in an investigation of 
the hospital by two members 
of the Review Committee. 
The Committee is a govern-
ment-appointed boqy chaired 
by Tory backbencher, Cather-
ine Chichak. Apparently its 
Two important issues con-
cerning UNA hospital mem-
bers ' dental plan went to arbi-
tration in late May. 
Grievances filed in late 1980 
by most UNA hospital locals 
demanded that the dental plan 
won in last year's negotiations 
reimburse members for 100 OJo 
of basic dental costs, and that 
the plan be available to all full-
time and regular part-time 
employees. 
Many hospitals were provi-
ding a plan reimbursing only 
80 % of costs, and were deny-
ing coverage to those regular 
part-timers working less than 
15 Y2 hours per week. 
The arbitration board was 
composed of Calgary lawyer 
Brian Malone as chairman, 
Management Consultant Ken 
Barrass as the hospitals' 
nominee, and the Union's 
representative, Energy and 
Chemical Workers' Union 
representa tive, Reg Baskin. 
The Board heard extensive 
legal argument from both 
UNA's lawyer Jim Robb and 
Did you know, according to statistics provided by 
Labour Canada, a federal government department, 95 per 
cent of all contracts across Canada are settled without a 
strike or a lockout? 
If you didn' t, it's not surpising since few contract set!le-
ments are reported in the press unless there is dramatic 
action taken by either side in a dispute. 
-
hospital counsel David laird. 
At issue was the interpretatio n 
of Article 21.04 of UNA's pro-
vincial agreement, specifically 
the meaning of the phrase, "a 
50150 cost sharing basis. ' ' 
Other hospital workers' 
unions have filed grievances 
on the same issues and it has 
been agreed that the Malone 
Arbitration Board's decision 
will apply to locals of the 
Alberta Association of Regis-
tered Nursing Assistants 
(A.A.R.N.A.) and C .U.P.E. 
as well as U.N.A. 
The arbitration board's 
decision is expected shortly. 
If you ever feel like bursting into song then put your talents to work 
and compose a UNA theme song to be sung at the Annual Meeting, 
on the picket line or whenever you just feel like it. 
The UNA theme song contest is open to all UNA members. A copy 
of your song should be sent to the Membership Services and 
Information Committee in care of the Provincial Office, 10357-109 
St., 300, Edmonton, T5J 1 N3. 
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Provincial educatf.q!l,.~wing fin ·she 
The UNA staff has just 
completed a swing of the 
province in its first round 
of teaching the new UNA 
education program. 
And, as you can see, 
these UNA members 
appear to be absorbed by 
Exec. Highlights: 
the information they've 
received at the South 
Central District Work-
shop held in Calgary in 
members attended. district or regional levels. interested in a workshop, 
Although not all the Upcoming educations in- the Education/Pub-
workshops were as large elude two three-day schools s Officer or your 
as the SCD's they were to be held in the fall. mployment Relations 
still, according to evalua- If your District or Local fficer. 
tions distributed at the ¥ 
workshops, successful. 
Throughout may and 
June about 220 UNA 
members attended work-
shops. 
District Representatives 
from every District or-
ganized day-long work.: 
shops for their members. 
The workshops, funded 
by the Provincial Office, 
included courses offered 
in UNA course calendar 
ranging from Local 
administration, grie-
vances, health and safety, 
and labour history. 
Courses are offered to all 
members, and may be 
taught on the local, I 
~ 
I 
UNA staff expands 
ffi[J~ Dfr[J®fr D® rro 
©~®~ wDmlo [jj]ffi 
Toronto (LN)- A new system in 
appears to be achieving what it was 
costs and faster decisions. 
rio for settling grievances 
up to accomplish --lower 
UNA members will be 
seeing two new faces in the fall 
- the faces of the two people 
who will be hired to fill the 
new Employment Relations 
Officer positions. 
At its last meeting in mid-
June the UNA Executive 
Board decided to expand the 
staff from four ERO'S to six. 
One of the new ERO'S will be 
located in the Calgary office 
while the other will be placed 
in Edmonton. The Board 
adopted the motion to hire 
more staff after it examined 
information which clearly 
Indicated grievances being 
processed during the last year 
and a greater demand for 
other services provided by the 
staff. 
In its three day meeting the 
Board discussed a long list of 
items from the annual meeting 
to negotiations. 
On the advice of the 
Membership Services and 
Information Committee 
chaired by Barb Diepold, the 
Board adopted a resolution to 
expand the education program 
to include two three-day 
schools to be held in the fall. 
The schools to be held in 
Hinton and Red Deer will 
cover all the current UNA cur-
riculum. 
As far as this year's annual 
meeting the groundwork has 
already begun. In a motion 
adopted by the Board the 
MSIC outlined a schedule for 
sending materials to locals as 
The Consumer Price Index continues to rise at an 
alarming pace setting a near record inflation rate of 12.3 
per cent for May. 
The main contributors to the high inflation rate are 
what most would consider to be the necessities of life; 
food, housing and clothing with transportation follow-
ing. 
Although there are some economists who contend 
that the high inflation is caused by the demand for high 
wages on the part of various unions the fallacy of that 
argument was made perfectly clear during the wage and 
price control era in 1975. 
Dubbed wage controls by unions across the country the 
policy of price and wage restraint did nothing to lower 
prices but successfully was used to keep real wages to a 
minimum. Meanwhile prices continued to rise and so 
did the cost of living index. 
Meanwhile the Alberta government has announce its 
own wage guidlines this year which would keep wage 
increases in the plublic sector at 10 to 12 per cent while 
interest rates and the CPI continue to climb. 
Inflation Watch will be a regular feature in the UNA 
News bulletin as directed by the UNA Executive Board. 
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well as deadlines were estab-
lished rece1vmg reports 
from the various executive 
committees. In addition the 
Board passed a resolution, 
again on the advice of the 
MSIC, that locals will receive 
a list of the candidates along 
with their resume's by Nov. 6 
almost three weeks before the 
annual meeting begins. 
Once again the Board 
eocouraged locals to amend 
their by-laws so that their 
annual meetings and elections 
are held in April or May 
instead of Sept. By holding 
elections in the spring the new 
local officers have ample time 
to become familiar with the 
union before the annual 
meeting in the fall. 
In monetary areas the exe-
cutive agreed to fund Local 
79, Edmonton General, for a 
one-fifth position for six 
months. At the end of the six 
month period both the 
position and the need for 
funds will be evaluated. In 
other areas the Board, on the 
advice of the Financial Com-
mittee chaired by Dallas 
Szarko, reviewed its position 
regarding expenses for the 
annual meeting but decided to 
leave the policy unchanged 
and urged smaller locals who 
are experiencing some mone-
tarY difficulties to approach 
the larger locals for financial 
aid. 
The Board also clarified its 
position regarding funding for 
members to attend the Board 
meetings as observers. Each 
district may have one observer 
funded by provincial office per 
Board meeting and that no 
observer shall be funded by 
provincial office more than 
once a year. In addition 
district Chairmen are now re-
quired to send one month in 
advance the names of who wiiJ 
be attending the upcoming 
Board meeting. 
On a recommendation from 
the Legislative Committee 
chaired by Donna · Clark the 
Disclaimer of . Responsibility 
Form currently used by UNA 
members across the province 
will have a new name-the 
Professional Responsibility 
Form. As well the new PR 
form will have an additional 
page that is to be sent to a 
UNA member sitting on the 
local PR committee. 
The Executive also establi-
shed an ad hoc committe to 
meet with the current govern-
ment appointed committee 
investigating nursing homes 
and "to develop a strategy to 
deal with the issues involved.'' 
CORRECTION 
In the April - June issue of the 
UNA Newsbul/etin it was in:, 
correctly reported every 
district is entitled to one repre-
sentative per 500 dues payers. 
The story should have read 
one representative per 600 
dues payers. 
Bill 25, which came into law on 
of a sole arbitrator by the ministry 
non-negotiable hearing dates set by 
leading up to the hearing. 
. 1, 1979, calls for appointment 
labour's office of arbitration , 
office, and specific time--tables 
These provisions have eliminated pts to jockey for favourite 
arbitrators and to stall hearing tactics that can cause delays of 
six months or more. Such delays particularly crucial in dismissal 
cases, as workers who hace been wait for their "day in court." 
Although arbitrators fees remain the (about $900 a day) the new 
system ensures their decisions are sooner. 
For example, if the union and the em agree, the arbitrator gives 
an oral decision as quickly as possible without written resons. 
In addition, the new Section 37 A f the Ontario Labour Relations 
Act provides for a settlement to assist in resolving some 
disputes before they get to the arb . There is no charge to the 
employer or the union for the services. Britsh Columbia has 
had such a service for many years. 
Jean Read, the director of the 'c; Office of Arbitation, 
estimates about 500 grievances were under 37 A in the past year. 
Two-thirds of them have been by a settlement officer. 
"All the unions are using it can," says Bert Munro, the 
assistant to Gerard Docquier, Canac:lllll director of the Steelworkers. 
Section 37 ~ is available only to s whose collective agreements 
were signed after Sept 1, 1979. 
Under the terms of 37 A either may ask the minister to appoint 
a single arbitrator, following ... n,.,..,nl,.,,nn of the grievance procedure 
set out in the collective agreement 30 days after the filing of the 
grievance (14 days for discharge ). The arbitrator will begin 
hearing the dispute within 21 days after the minister receives the 
request. 
Red says "on the whole, both 
up. " 
seem pleased with the speed-
UNION REPRESENTAT 
(EMPLOYMENT RELATIONS 
The United Nurses of Alberta, a 9,000-member trade union, seeks union representatives 
to augment our existing staff. Duties include handling "~J-.v•.•a••v•••· grievances, arbitrations 
and membership education. Post-secondary education in studies, nursing or 
social sciences preferred. Sound communications skills, a to travel extensively, 
and a commitment to the principals of trade unionism are essential 
One position will be based in our Calgary office, and the other at Head Office in Edmon-
ton. Salary level for 1981; $23,520- $28,800. A leased car and n excellent fringe benefit 
package are provided. 
DEADLINE: July 31, 1981 
Apply in writing to: Executive Officer 
Nurses of Alberta 
10357- 109 Street 
.. ,tlmontorL Alberta 
Postal workers 
strike for fair contract 
committ~e to achieve a wage 
that would regain much of the 
buying power they have lost 
through imposed cjontracts. 
The COLA is just to meet the 
The Canadian Union of 
Postal Workers representing 
23,000 inside workers are cur-
rently on strike for what they 
consider to be a fair and just 
contract. rising rate of inflation. f\la.J 
Frustrated by the current 
bargaining process the postal 
workers voted overwhelm-
ingly to take strike action 
after the releases of concillia-
tion report. 
Although CUPW agreed 
with the many aspects of the 
report it fell short in the areas 
of a cost of living clause, more 
day shift positions, the 
continual use of non-union 
casual labour, and the wage 
packet. . 
The post offtce has c?n-
tinued to use casual non ~~~~n 
labour to fill positions 
instead of increasing the 
number of full or part time 
positions in the post office. 
Casuals do not receive any 
benefits of the collective agree-
ment and are virtually on-call 
for the post office. 
In response to the occupa-
tional hazards associated with 
night work CUPW wants 
more day positions created. 
Unlike hospital work where 
night coverage is mandatory 
most of the post office work 
could be completed during 
daylight hours. 
As far as the wage demand 
and the COLA clause is 
concerned more than 93 per 
cent of the CUPW member-
ship instructed its bargaining 
But the current situation in 
the post office cannot be re-
moved from what has pro-
ceeded this round of negotia-
-tions. 
The management structure 
of the post office has con-
tinued to exacerbate the work-
ing lives of postal workers. 
Twelve years and five reports 
later the federal government 
finally decided to implement 
the recommendations of those 
reports which advocated a -
major change in the post office's 
structure. This fall the post 
office will be made a crown 
corporation and the postal 
workers will be covered under 
the Canada Labour Code. 
Currently the postal workers 
are covered by at least two di(-
ferent federal labour acts and 
must bargain with a number of 
government departments instead 
of one. 
But CUPW members have 
been further frustrated by the 
apparent daily harassment by 
management. 
Since 1978 there have been 
about 60,000 grievances ftled. 
One of the main factors 
contributing to the extraordin-
ary number of grievances filed 
is due to the lack of accounta-
bility of the local managment. 
Under oath one postal inspec-
tor with two years experience 
stated that he could not recall 
ever receiving any instruc-
tions, verbally or in writing, 
concerning his obligations to 
employees in respect to the 
various collective agreements 
within the post office. 
Between 1978 and 1980 
about 73 per cent of the dis-
ciplinary grievances pursued 
by the union to adjudication 
resulted in a reduction of the 
initial penalty. Further only 
40 per cent of grievances filed 
for dismissals or suspensions 
which the union took to adju-
dication were ever heard. In 
60 per cent of the cases, the 
employer reduced the penalty 
only after the union had re-
ferred the grievances to the 
final step-adjudication. 
In addition the rancor 
caused by the jailing of 
CUPW president Jean-Claude 
Parrot and the federal govern-
ment's apparent willingness to 
order the postal workers back-
to-work when it is politically 
feasible continues to permeate 
the postal negotiations. The 
government's unwillingness to 
negotiate in good faith is 
attested to by CUPW's initial 
application for conciliation. 
Are you down in the mouth 
feeling out of touch? 
Maybe you're missing out on the news -
the UNA news that is. 
-Find out what nurses across Alberta are 
doing. Be in touch with the UNA Newsbulletin 
and remember to send us your change of ad-
dress, now. 
Don't hesitate or you may end up being out 
of touch. 
NAME: 
ADDRESS: 
LOCAL#: 
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Twelve hour shift reviewed 
Sheila Wynne, a manager, special projects and planning, with the Occupational Health 
and Safety Division of the govemement of Alberta, spoke to the UNA Newsbulletin editor 
about a study she conducted concerning nurses in JCU working on a 12 hour shift. Wynne 
was a guest speaker at UNA's 12 hour shift coriference held in Edmonton in June to discuss 
the current addendum regarding the compressed work week. 
Do you want to tell me 
a bit about your study; 
why you decided to do it? 
I approached the 
Division which I am now a 
member of and asked them 
what were the areas that 
needed some research . They 
said well, they were giving 
out all these permits for 
twelve hour shifts and didn't 
really know what the effects 
were, and so, I looked at the 
kind of listing they had of 
which groups of workers had 
received these twelve hour 
shift permits and one of the 
biggest ones was the nurses. 
So I approached the Divi-
sion and said well I thought 
that maybe the nurses would 
be a good idea. 
I started working on that in 
1979 and while I was doing 
that research, they approached 
me to do a job on contract for 
them on the twelve hour shift of 
Petro Chemical Workers. 
Chemical Workers. 
I started doing that and 
then I ended up coming on 
staff here and I never wrote 
up the research on the 
nurses as I said. 
What did you find in 
your research? 
I guess the major focal 
point of the study was the 
effects, sort of the social 
effects of the twelve hour 
shift. 
I wasn 't going around do-
ing any testing to find out 
whether they really were 
experiencing fatigue in a 
physiological way. I wanted 
to find their perceptions of it 
and how they assessed it per-
sonnally .... 
But I think that it's very 
difficult to separate out hours 
of work from other kinds of 
job satisfactions so it became 
much more in-depth 
interview about lots of as-
pects of the nurse's job. How 
they felt about the hospital 
they were at , the ward that 
they worked on, the relation-
ship with the physicians, their 
work and how that cued in 
with the kind of training they 
had ... 
Who did you study? 
There were a total of 60 
nurses in my study. Thirty 
were ICU nurses from three 
major hospitals in Edmonton 
and 30 were NICU nurses in 
two hospitals in Edmonton. 
Ideally it would have been 
better if my sample was ICU 
and my control group was 
also ICU but I couldn' t find 
very many nurses in ICU in 
the province who were work-
ing a twelve hour shift; so, I 
decided that the closest 1· 
could get to that was N ICU 
because it was a high techni-
cal work and had certain 
similarities. 
I interviewed all the nurses 
at home with tape recorder. 
Why did you do the 
interviews at home? 
Well, I felt that was the 
only time I could make sure 
that I have enough time 
without a lot of interruptions 
and it worked out very well. lt 
was always on their day off 
so they were more relaxed 
and it was at their convenient 
time. 
What sort of problems 
were identified with the 
twelve hour shift? 
I didn't find that there were 
many problems and, in fact, 
most of the NICU nurses had 
said during the interview 
(they were on the eight hour 
Shiftwork harms 
The hazards of shift work have been known for 
sometime but attempts to reduce the harmful side-
effects of such work hours have been In most Instanc-
es limited if at all. 
lt is obvious that medical Institutions such as hospi-
tals require 24 hour service and so shift work becomes a 
fact of a nurse's working life. But 'ttlere are ways to 
minimize the hazards of shifts - all it takes is a little 
Innovation and a lot of compassion for those tied to 
shift~ on a reaular basis. 
According to NIGHT WORK, published by the Interna-
tional Labour Office shift work is both damaging to 
your health and physchologlcal well-being. While some 
of the hazards created by shift work result from the 
disturbance .of bodily rhythms others are caused by 
disruption in family and social life. 
The effects associated with shift work include 
fatigue, digestive disorders, stomach ulcers, consti-
pation, inadequate sleep, neuroses and nervous ' 
disorders, social Isolation, disruption of family life that 
Increases levels of stress, and a higher Incident of 
accidents. 
But the question remains-what can be done about 
shift work and its effects on workers? 
According to studies in the field the effects can be 
reduced if the hours of work are shorter there are more 
days off; and there are longer holidays. As well 
establish ing voluntary night and evening shifts on a 
permanent basis help to minimize the problems of shift 
work. 
Finally evening and night work should be made as 
pleasant as possible by maintaining services such as 
the cafeteria service instead of having to use vending 
machines. 
' J 
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shift) that they wanted to get 
on to a twelve hour shift. .. 
A big proportion of the nur-
ses on the twelve hour shift 
said that they would actually 
leave that particular ward if it 
reverted to an eight hour 
shift . So I think that attests to 
the kinds of satisfaction they 
felt about the new shift. 
Why do you think they 
were opting for the 
twelve hour shift? 
I don' t think it was so much 
the twelve nour shift per 
day. I think that a lot of it was 
the other benefits that came 
with twelve hour shift . .. 
They talked about being 
able to know far enough in 
advance what their shift was 
going to be, and that was 
really an added bonus as far 
as they were concerned . . . 
Another of the benefits 
certainly was the weekends 
off they were guaranteed. 
Usually they had two 
weekends off out of four and 
they certainly didn 't experi-
ence that on an eight hour 
shift. 
You have got to realize that 
they are all shift workers ; 
they are experienced shift 
workers . They have all had a 
lot of experience on the eight 
hour shift and if there was 
one theme that was absolu-
tely persistent through all the 
interviews that was the hatred 
of the eight hour shift. They 
felt that they were exhausted 
on the long stretches. Some of , 
them talked about six, seven, 
eight days of eight hour shifts 
in a row. They talked about 
the fact that at the end of 
those long shifts they just felt 
that they weren ' t very 
competent or that they were 
less capable as nurses they 
weren't up to it. Whereas on 
the twelve hour shift, having 
the time concentrated within 
three or four days, they felt 
they were . . . ready for work 
and they were up for it and 
they felt that they were more 
capable . 
What they were saying 
was that they knew when 
they would be working in 
advance; they had more 
time off; are these not 
possible to do under any 
other shift program? 
Yes I think it is. I think to 
be guaranteed the same 
number of weekends off is 
possible but of course it 
would mean the hospitals 
would have to hire more staff, 
but again I don't think that's 
impossible either. And I think 
it is very possible to get 
permanent shift schedules 
and the rotations far in ad-
vance. 
I think that if hospitals are 
not too keen about the twelve 
hour shift, that they should 
start examining in more detail 
what they can do to make the 
kinds of shifts more attractive 
to the nurses who are already 
on the eight hour shift. In 
ICU ... most of the nurses 
were young or they were un-
married or else they may 
have been married but have 
children. I think it's much 
different to work a twelve 
hour shift with young chil-
dren and a lot of the ones in 
the NICU said that they didn't 
think that they would be able 
to manage with a twelve hour 
shift because they had young 
children. 
What are the problems 
that twelve hour shifts 
pose if you have children? 
If you have children that go 
to school, you have the pro-
blem of who is going to mind 
them for the few hours before 
going to work and who is 
going to mind them after 
work. I think the fact that it 
seemed like such a concern , 
suggested to me that maybe 
the spouses of these nurses 
did not assume a lot of the 
responsibilities of the home 
because I think if they did, 
they would be able to work it. 
Do you think they have 
opted for twelve hour 
shifts because it gets 
them away from their 
place of work for longer 
periods of time? 
lt's interesting because I 
must say if I didn 't mention 
that in my talk (at UNA's 12 
hour shift conference) that 
one of the things that they 
seemed to say was so much 
of the twelves related to the 
aspects not intrinsic to the 
twelve hour shift. In fact, 
when asked which hours 
would you prefer, 35% said 
eight hour days with no shifts, 
40% said eight hour shifts 
but with more weekends off, 
and 25% said the twelve 
hour shift. 
A lot of their comments 
were, "Oh you know I really 
like the twelve hour shift be-
cause you know I'm not at 
work as often." I don't know 
whether I mentioned this in 
my talk but I was quite aghast 
at the low level of staisfaction 
with nursing that I found. I 
was amazed at the percent· 
age of nurses that said they 
weren't going to be nurses in 
five years' time. 
Did they say why? 
They just seemed dissatis-
fied with all the kinds of hier-
archical things going on in 
the hospitals and that they 
were trained, highly speciali-
zed and they could cope with 
certain things. They felt that 
they were not being allowed 
to fully use the kinds of skills 
that they had gained while 
they were at school. 
Did they talk at all 
about how it affected 
their family lives or their 
social lives? Was it creat-
ing problems that they 
were on the twelve hour 
shift? 
No, they were very positive 
about that. They said things 
had improved tremendously. 
And again a lot of that was 
because they knew ahead of 
time, therefore, could plan 
holidays. But they also talked 
about having bigger blocks of 
leisure time and they could 
organize things and go away 
and take the kids camping 
and all that sort of thing. 
I guess the thing is that the 
reality of the situation is that 
in hospitals you're always 
going to have to have 24 hour 
coverage. So, nurses are al-
ways going to have to work 
shifts. And I think what we 
have to work out is the most 
viable system that will allow 
nurses the kind of flexibility to 
work the kinds of shifts they 
want. 
. . but just the fact that 
40 % would still want eight 
hour shifts says to me maybe 
they did find it a little long. I 
don't know. At the moment 
the twelve hour shift was 
fairly new. The benefi ts 
seemed to outweigh all the 
disadvantages at that time. 
What we Will find m five, ten 
year's time I don't know. 
corrected and respect must be 
regained for the rightful juris-
diction of all unions within the 
Canadian Labow Congress. 
The Building Trades can no 
longer accept lack of action by 
the CLC. 
Then jurisdictional trouble 
of another sort arose. In 1972, 
about 13,000 Quebec members 
left the International Brother-
hood of Electrical Workers 
(IBEW) to form the indepen-
dent Fraternite Interprovin-
ciale des Ouvriers en Electri-
cite (FIPOE) over a dispute 
involving the international 
parent's demand that all locals 
contribute to the union's pen-
sion fund. 
of the Sheet Metal Workers' 
International Union stated: 
The matter of constitution-
al reform to provide fair and 
equitable representation and 
voting at the Congress 
Conventions is of paramount 
importance in order for the 
Congress to truly represent the 
interest of the affiliates. 
In 1956 the Canadian Labour Congress was founded as a result of 
a merger between the trades and Labour Congress of Canada and 
the Canadian Congress of Labour. The first Executive of the CLC is 
seen here including the first president Claude Jodoin, secretary-
treasurer Doanald MacDonald, and vice-president Gordon Gushing. 
When formed the CLC represented more than one million organized 
wokers across Canada. 
A more or less amicable 
agreement allowing FIPOE 
affiliation to the Quebec Pro-
vincial Building and Construc-
tion Trades Council 
(AFL-CIO) was unilaterally 
abrogated by the 1979 AFL-
CIO Building and Construc-
tion Trades Department Con-
Because of the structure of 
their locals, and because of 
their practice of sending only a 
few delegates to Conventions, 
the trades wish to see a system 
1 
of bloc voting instituted, a 
method that would allow each 
of their delegates to vote for 
the equivalent membership 
that they represented. Lead by 
some public sector unions, 
particularly CUPE, delegates 
at three consecutive CLC Con-
ventions turned down a resolu-
tion to that effect, charging 
that it would lead to patently 
undemocratic practices 
whereby a few labour bosses 
could cast votes on behalf of 
thousands of workers effec-
tively ending Convention part-
icipation as we know it. Unholy union ends 
vention in San Diego, when 
the break away's activity in 
Quebec began to threaten 
other trades. 
Fuel was added to the flare- The irony of the situation is 
that had the Building Trades 
leaders not boycotted the 1980 
CLC Convention, an amended 
bloc voting formula probably 
would have passed. Dennis 
McDennott charges: 
On March 11, 1981 , the 
Executive Council of the 
Canadian Labour Congress 
voted unanimously to suspend 
12 Building Trade unions from 
membership in the Congress, 
its Federations and Councils. 
Twenty-five years of a most 
unhappy union in the Canad-
ian House of Labour were 
thereby formally annulled. 
Individual Building Trade 
locals were given until April 
30, 1981, to decide which 
"parent" they would choose - . 
their International Union or 
the Congress. 
Since the decision, charges 
have fed counter charges and 
they have multiplied both at 
the federal and provincial 
levels, obscuring the real 
issues. 
What caused the break-
away? Militant public sector 
unions? The CLC's support 
for the NDP? Or as some 
Alberta Building Trades 
leaders have intimated - the 
weakness of the AFL president 
which culminated in rehiring 
two previously fired staff 
members. 
EXPELLING THE 
TRADES 
The 32 trade union leaders 
from across Canada who 
make up the CLC Executive 
Council had no choice but to 
suspend the Building Trades in 
question. These unions had 
obviously violated the CLC 
Constitution by withholding 
since May 1980 the per capita 
payments which constitutes 
their affiliation fee to the 
CLC. Notwithstanding the 
fact that according to the Con-
stitution any affiliate more 
that three months in arrears is 
automatically suspended, 
meetings between the CLC 
and Building Trades , leader-
ship continued until March 
1981 in attempts to resolve the 
differences. With a paid-up 
Canadian membership of 
229,783, these twelve trades 
contributed $675,226 annually 
- 120Jo of the CLC's total per 
capita revenue. 
It needs only to be added 
that the expulsion at the Con-
gress level automatically 
denies the right of any Build-
ing Trade local to affiliate to a 
Federation or a District 
Labour Council. It follows, unions, for their part, still up when Louis Laberge's 
therefore, that any reasons for smarted from the rebuffs they Quebec Federation of Labour 
"leaving the Federation" rais- had received from established brought this break away 
ed by local leaders are by nee- unions and from the FIPOE under the aegis of a 
essity of secondary impor- continuing suggestion that new building and construction 
tance. they were not unions in the trades department (FTQ-
Building Trades at the true sense. Construction) and successfully 
national level made the deci- lobbied the PQ government 
sion to withdraw their dele- J U R 1 S D 1 CT I 0 N A L for enabling legislation that 
gates and begin withholding would allow any construction 
their per capita payments at DISPUTES trade local in Quebec to 
the 1980 CLC Convention. At Jurisdiction is the term used choose between the old AFL-
the AFL Convention the by unions to refer to the his- CIO and the new FTQ central. 
previous February, many AI- torical claim a union has to a The unwillingness of CLC 
berta locals had already made particular occupational group- leadership to discipline one of 
the decision to withdraw, corn- ing or area_ Without· t'sdi etatio~<:._merged as an 
plaining of unfair convention tional agreement fe w 11· ea Ofi ~jQr. Oi tseont.ent for 
votfng procedures, over- be no end to s by~ion lt.ld~f T un O'R at 
whelming public sector union each othF area and rnem~- ;t9(1o tlto onventi.Rn. 
strength, and a general stance ships~ua'tion from \yhidi a Ken Rose, lfm'}V Canadian 
by the AFL that was too mili- shr d player ,.coulQ. only Vice-PresiOent; esigned pi 
tant and political (a policfiros~. positio.n on ~he CLC£xecutiv 
supporting the New Democra- ~~ 'ftog) the begiJU?in&, Coun . .Ctl'Say&ng: 
tic Party). the;; ~Building Trades (TLC) _,.. , ~1.,. • . 1 h 
.(elt tl\at ~ eir territory was be- ~ Q f)l;f;ep, , .,_, 'f!nn 'P e t a 
T H E H Is T 0 RIcA I j in e~eroached upon when !f"Y- roup .I'"? ded r~ their 
.,. wot~ers organtied by he ''!.£ifFendenee .J(otr! their . a-
BASIS I Intqnational Woodworkers of ttonaf t. lnternotJ.(l.ntl/ mo 
The unhappiness o rperica (CCL) erl"'lfred to :E" . )be gNn(f!d'_ fi. u/1 slat"!• 
Building Trades with oth not only opera e fol~ pro- W 1eh hey t njpy.e1 w.h. e 
organizations has been cJucts' plaius (sa mills, 'P._aPer ber of t'J?:},IJii:l r gm:-
ture of the labour mo e mills, etc.), bu to \ acu lly ed UltiOifS, LS. a lj tllfO 
since its inception. H wever, onstruct t elll, at a 1 fomrof du 11 umon"'ifo!. -.,hicli 
in 1955, the leadershi!of the considerp ble aae~S~f!~' to -\.. will I eve uai. 'IY 4/. 1 stf-'tr_oy tile In th first few onths of 
traditional American edera- the cont~or. An BSr)e ~t 7iffrljoYlS inv~l ~a I suuert 1981, th relations p between 
tion of Labour (AF:l! , con- was rea ed limiting ~ h.e.iJ~t f(t 11 invoMng the CLC and th~ Building 
taining the more cons rvat1ve workers to .tenovation and al- ,h.e }Jutlclmg mlln ilf f2wb!c Trades apjdly d'e riorated. 
Building Trade unions in ,the teration of' existing plants IS ~~assic eXtlntp/e ofthtltstt, Then the March 1 decision 
States, finally agreed to ·oin .only, leaving new construction uqtlOn... . . and a newJl!ove'by the CLC to 
with the Congress of lJ nau- to Building T(ades workers. 1 suggest if we must ltve minimize jts losses with the 
stria! Organization (CIO V nfortunately, some IWA un~er the f!'llerMI dictator- trades . 
which had organized all J't the locals did not honour this ship as enVIsaged by Brother .. At the same time as they 
industrial and service workers agreement, ana have persisted Laberge, ou_r c~oice. is, and voted for the expulsion, the 
previously shunned by the in defying this and subsequent must be, to res/SI With every cu; Executive established a 
older, more settled unions. rulings to the present day. force at our com"!and, and if Provinciaf <nuilding Trades 
Canadian unions followed suit According to a letter from we ~re destroye~ m the st.rug-;/ Council ~i~'t1 its Federations to 
a year later with a merger James :McCambly, Executive gle 111 that P':ovmce we wtll~t pehQit individual union locals 
between the long standing Director of the Canadian least leave With honour, and m to retain their CLC affiUation, 
Trades and Labour Congress Building and Construction the knowledge we do not provided they sign up by April 
(TLC) and the upstart Cana- Trad Department to Dennis desert those who have been 30. The CLC then could bypass 
dian Congress of Labour McDerrtlQ.!t {March 18, 1980): loyal to the principles of {)ur the Building Trades leaders 
(CCL) (containing the CIO of$anization, anq 'tf!Jich prin who they feel initiated the dues 
unions). The building 'FrqJfes arefac-- ciples we thoug_ht were en- boycott and appeal directly to 
The suspicions and differen- ing serious enough problems shrlned and protected within grass roots support existing 
ces existing since the early days because of unemployment and the GLGConstitution. amongst Building Trades 
of the labour movement in the the growth of anti-union members. It also leaves the 
19th century were carried "right-to-work" forces. It is individual construction trade 
undiminished into the merger. unacceptable that another CONVENTION union locals intact including 
Many of the older (TLC) union affiliated to the CLC is VOTING their bargaining, training, and 
unions contained a sort of ari- allowed to continue this PROCEDURES hiring hall arrangements. Fin-
stocracy of labour which was practice without any problem ally, it places the onus for a 
from the beginning against the to maintain its good standing new relationship directly on 
form of unionism (largely position in the Canadian Lab- Finally, a major source of the shoulders of the Building 
characterized by CCL unions) our Congress. discontent was the accepted Trades leaders. 
which organized all workers, We in the Building Trade voting procedure at CLC and 
and believed in militant unions do not intend to to/er- Federation Conventions. In 
confrontation, and political ate this continued intervention resigning his Vice-Presidency of 
involvement. into our recognized jurisdic- the CLC, Raymond Gall, 
Many members of the CLC tion. This problem must be ·International Representative 
This article was reprinted 
from Impact the Alberta 
Union of Provincial Employees 
monthly m~azine. 
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"Workers are torn between 
their legal obligations on 
one hand, and the reality 
of poverty on the other. 
Our committment to pro-
vide a decent life for our 
families creates its own 
legitimate demands. A 
worker's concept of justice 
necessarily includes social justice. ,, · 
Grace Hartman, 
CUPE President, 
Her statement to the court. 
CUPE Strike: 
Hospital workers still reeling from blows 
In the wake of their strike, 
Ontario hospitai workers are 
still reeling from the blows 
delivered by the Ontario 
Hospital Association, the 
provincial government and the 
Courts. 
The latest swipe has come 
from the courts with the recent 
sentencing of Grace Hart man, 
Canadian Union of Public 
Employees' president, Ray 
arsenault, a staff member, and 
Lucie Nicholson, president of 
the Ontario Division for 
contempt of Court. 
Hartman, facing the longest 
sentence, has been jailed for 
45 days, while Nicho/son and 
A rsenault have j ust finished 
serving 15 days each. 
Although Hartman, along 
with the others, has f aced the 
judge, 18 others including 
staff and local executive mem-
bers are currently waiting f or 
their day in Court. 
Meanwhile, the 32 hospital 
workers who were f ired along 
with the 4,000 who received 
suspensions and the 2,000 who 
received letters of reprimand 
are regaining their spirits and 
are waiting for their grievances 
to proceed. 
Faced with the OHA'S 
stonewalling at the bargaining 
table on two major items; 
wages and a committee to 
study increased workloads and 
their effect on patient care, 
the 14,000 hospital workers 
were further frustrated by the 
knowledge that the only legal 
recourse open to them was 
UNA shqcked by 
CUPE jailing 
The UNA Executive Board, at a meet ing held here in 
June, threw its support behind Grace Hartman, Cana-
dian Union of Public Employees' president, and the 
other CUPE members who have recently been fired, 
suspended, reprimanded or charged for participating 
in an ' illegal' strike last Jan. · 
In a letter to Hartman, UNA president, Margaret 
Ethier, expressed shock and dismay regarding the jail 
sentences imposed upon the CUPE members. 
" lt is outrageous that a climate exists in Canada 
whereby it is acceptable for union leaders to be jai led 
for supporting the basic rights of workers to st rike", 
Ethier said. 
Further, she charged that " to deny workers the right 
to stri ke and to further impose fines and jail sentences 
when workers refuse to work is condoning the practice 
of forced labour in Canada. " There are no parallel 
penalties for employers who refuse to employ, nor are 
the employers subjected to being treated like criminals 
if they hire other workers when employees are on 
strike". she st ressed. Ethier noted that the UNA 
Executive not only expressed their sympathy and sup-
port, but also reaffirmed its disdain for legislat ion that 
restri cts the ri ghts of workers. 
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compulsory arbitration. 
Familiar with the awards that 
had been handed to them in 
previous years, the hospital 
workers decided to strike, 
defying legislation which pro-
hibits them from exercising 
that right. 
Although the scenario had 
already been set, the situation 
was further aggravated by the 
Ontario Labour Relations 
Board's eagerness to stymie 
the hospital workers' efforts 
to gain an adequate 
settlement. In its eagerness, 
the OLRB issued a cease-and-
desist order five days before 
the strike was to begin. 
Despite the fines of $10,000 
per day for CUPE and $1,000 
J?er day per member that 
could be generated by the 
defying the cease-and-desist 
order, 14,000 hospital workers' 
in 51 institutions set up picket 
lines. 
:But six days later, after the con-
tinuous harassment and 
intimidation by the employers, 
the CUPE members went back 
to work, and that's when the 
reprisafs began to occur in spite 
of support from the public and 
the press. 
Since the strike, benefits 
have been held across the pro-
vince for those CUPE 
members who were fired or 
face hefty fines. As well, 
CUPE has been flooded with 
telegrams and letters of 
support. 
The CUPE members ' 
struggle for justice, however, 
did not limit itself to Canadian 
shores . The National Union 
of Public Employees in Britain 
and the American Federation 
of Service, County and Muni-
cipal Employees also rallied to 
CUPE support. 
Meanwhile, as the summer 
drones on, CUPE member 
have once again been saddled 
with an arbitration award that 
in no way reflects their needs. 
Since 1976, Ontario hospital 
workers have not only been 
faced with massive cutbacks in 
the hospital system, but have 
also suffered for a 20 percent 
decrease in their real wages. 
The wages for RNAs who are 
members of the hosE_ital group . 
are ranked eighth out of the, 
ten provinces when measured 
in relative terms. 
EDITOR'S NOTE: 
As the UNA Newsbulletin 
went to press, Grace Hartman 
was released from jail vowing 
that if she had to go to jail 
again she would until the law 
banning strikes by hospital 
workers in Ontario was 
changed. 
[M]~[MJ@[M)~[MJ@[M] c= c:: 
TO: All UNA Locals 
Re: Contract Demands 
The dead I i ne for all contract proposals is 
August 28, 1981 
Please send your proposals to the 
UNA Provincial Office, 
10357 ·109 St., Suite 300, 
Edmonton TSJ 1 N3 
Seniority upheld 
·by arbitration board 
An arbitration board in 
June successfully determined a 
grievance regarding a promo-
tion for UNA. 
The grievor, one of many 
candidates for the position of 
assistant head nurse, claimed 
that her failure to obtain the 
promotion constituted a' viola-
tion of articles 12 and 14 of the 
collective agreement. 
Article 14 specifies that "in 
making promotions, transfers 
and demotions, the determin-
ing factors shall be skill, train-
ing, knowledge, efficiency 
and other relevant attributes, 
and where these factors are 
considered by the Employer to 
be relatively equal, seniority 
shall be the deciding factor.'' 
employer could right and pro-
perly be used and could be given 
a weight equal to the other four 
determining factors. 
However, not withstanding 
the foregoing, the Board was 
not satisfied that the evidence 
led by the employer could 
either · properly lead to the 
decision taken or the conclu- . 
sion urged at arbitration. It 
was the Board's opinion that 
the promotion decision was 
both arbitrary and discrimina-
tory. 
Consequently, the grievance 
was allowed. 
The Board then ordered that 
the original promotion 
decision be remitted to the 
same selection committee for 
reconsideration and a subse-
quent fresh decision be taken 
in light of the views expressed 
in the award . 
The Board also ordered the 
selection committee in its 
deliberation and decision to 
give fair, honest and good 
faith consideration to all fact-
ors. And that consideration 
be given to each factor for all 
candidates and with an identi-
fiable weight assigned with 
regard to the needs of the 
position in question for each 
determining factor. 
Editor's Note: As the UNA 
Newsbulletin went to press th( 
union was informed that th( 
. employer was considering or 
applying for a certiorari re-
~arding this award. The evidence and argument 
advanced by UNA established 
that the grievor's skill, train-
ing, knowledge and efficiency 
were relatively equal to that of 
the successful applicant. And 
so, the union submitted that, 
since the grievor had greater 
seniority, she should have 
properly been awarded the 
promotion. 
UNA foils employer's 
bid to renege 
The thrust of the employer's 
submission, however, did not 
dwell on differences relating to 
those particular factors but 
concentrated on other relevant 
attributes. The employer 
submitted that the other rele-
vant attributes considered by 
the selection committee were 
interpersonal relationships 
and qualities of leadership. 
The emj51oyer then argued 
these two areas. 
The Board, in its award, did 
agree that the employer can 
under article 14.04 identify 
"other relevant attributes" 
provided that such attributes 
are properly applied and are 
relevant to the requirements 
needed in the position in 
question. 
It further ruled that those 
attributes identified by the 
Contract Clips: 
Part-time 
Two nurses received a rude 
shock recently when their 
employers decided that they 
no longer required the nurses 
services. 
The nurses about to begin 
work in Red Deer and Spirit 
River respectively, had not 
only accepted the job offers 
made by the employers but 
were also given letters of 
employment. 
Understandably angry with 
the employers bid to renege 
the two nurses turned to the 
UNA locals in each of the 
worksites for help. 
Contending that the 
employer owed them damages 
for their losses incurred by 
quitting one job in expectation 
of starting another the nurses 
filed grievances with help of 
UNA Locals 41 and 2. 
holiday pay reviewed 
Recently some part-time nurses have questioned the basis 
on which their vacation and named holiday pay is calculated. 
Article 31.10 provides for a percentage of their regular 
earnings to be paid in lieu of vacation and named h~lidays. 
Regular earnings should include money for regular shifts plus 
seven and three quarter hours' pay at the basic rate for each 
named holiday worked. 
Some hospitals have not included hours worked on a 
named holiday in the rega1ar earnings when calculating the 
percentage. It is only a regular shift equivalent which is 
added because the half time represents the premium for 
having to work on the holiday. The portion of the percenta~e 
paid in lieu of named holidays is similar to the money pa1d 
full-time employees for the day off which is designated as a 
1 named holiday. 
Part-time nurses are urged to find out if their hospital is cal-
culating this allowance on the proper basis. . . 
Hospital administrators currently conductmg disaster 
plan exercises have discovered to their chagrin nurses are to 
be paid normal wages for this type of work. This agre~me~t 
is contained in the Conciliation Board report wh1ch 1s 
included in the terms of settlement. 
Some hospitals, however, are laying a guilt trip on the 
nurses since the 'fi S A A and A A R N A agreements still 
provide for unpaid service. But this benefit is more a 
reflection on UNA'S ability to win significant contract 
clauses than on any "lack of community spirit" of 
employees. 
Although the grievances 
were duly filed it seemed that 
the employers weren't 
prepared to pay for their deed; 
that i~. until about two weeks 
before the scheduled arbitra-
tion hearings. 
Both nurses won a cash 
amount that was equal to their 
salary lost during the period 
they were without a job. 
"I don't appreciate being 
made to lose money just 
because the employer doesn't 
have his act together," one of 
the nurses said. 
Employers should be aware 
that a contract of employment 
exists when a letter of hire is 
written. But if they're not 
aware of such practices then 
perhaps they should be 
enlightened. 
Since many employers do 
not even give a new employee 
a letter of hire, UNA members 
may wish to consider the 
possibility of negotiating a 
new article in the collective 
agreement. 
Such an article would then 
ens ure that each regular 
employee obtains a letter of 
hire setting out the employee's 
start rate, salary, and 
proposed working schedule. 
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UNA Loca149, representing 
about 15 members has recently 
changed its name. 
Formerly known as 
Lamont-Smoky Lake Auxili-
ary Hospital and Nursing 
Home District 23, Local 49 
applied in early March to the 
Labour Relations Board to 
change their name in order to 
reflect the dis trict wi thin 
which they work. 
Their new name is now 
Lamont Auxiliary Hospital 
and Nursing Home District 23 
UNA Local 49 . 
Women's World: 
Stats paint grim picture 
Women are still fighting an uphill battle in the workplace 
despite the continuous stream of women entering the work-
force. 
Although it has become common knowledge that women 
are underpaid and under employed, statistical data still paints 
a grim picture while arming women workers with the data 
needed to backup their demands for changes. · 
In CUPE Facts, CUPE Researcher Jane Stinson compiled 
information about women in the workplace that would jangle 
the nerves of even the most stalwart chauvinist. 
Stinson in her article notes that between 1968 and 1978 
339,000 more women than men entered the workforce 
marking for the first time a greater number of women than 
men entering the job market. 
At the same time these statistics revealed that while women 
of all ages are entering the workforce the increase is most 
dramatic for women between the ages of 25 and 44 indicating 
that marriage "no longer means that women leave their 
jobs." 
But childbearing and raising children still appears to be a 
significant factor in limiting women's ability to enter the 
workforce. In 1979 the highest increase of women entering 
the workforce occured between the ages of 35 and 44 
presumably after their children have been raised . 
But while women appear to be entering the work force at a 
significant rate their wage rates in no way reflect their 
presence in the job market. 
In fact the old notion that women' s work is cheap whether 
in the home or outside still prevails or so the statistical data 
indicates. The status also destroys the myth perpertuated by 
governments and employers that women work for pin money. 
According to the Canadian Labour Congress Women's 
Bureau married women work in order to either maintain or 
increase the family income. In its findings the CLC noted 
that the lower the husband's income the greater the chances 
are that the wife works outside the home. 
Further the CLC found that in 1977 in one-third of the 
Canadian families with young children where both the 
husband and wife work the husband's income was less than 
$12,000 per year. 
But what about the growing trend of single women? Not 
surprisingly single, separated, divorced or widowed women 
account for about 30 per cent of women who work outside the 
home. 
And according to the CLC Women's Bureau 55 per cent of 
female-headed households in 1977 earned under $9,000 as 
opposed to 10 per cent of their male counterparts. 
In other words single mothers are currently a large part of 
Canada's growing poor. According to Stinson 68 per cent of 
those under the age of 35 earn wages below the proverty line 
while 53 per cent of widows and other women living alone 
earn poverty level wages or less. 
Undoubtedly, the scenario is bleak. But it is heart-warming 
to note that women aren't accepting their economic and, 
consequently, social conditions as a way of life. Like nurses, 
many women are joining established unions or organizing 
their own. In addition women are also continuing to lobby 
and fight for such things as child care, higher wages and 
benefits. 
It may take a long time and becomes frustrating in its 
longevity but it is clear that society has changed. Women will 
no longer scurry back into the home upon demand but will 
only do so when they decide to. 
Child Care Co-ordinator 
A Child Care Centre Director is required 
ror a JOintly sponsored union/management 
extended hours child care centre and family 
day home system. Duties to include settfng 
up and directing the centre. 
Strong administrative skills, knowledge of 
early childhood development, ability to work 
with a user-board, government agencies and 
trade unions is required. 
Competition will remain open until suitable 
applicant is selected. Projected starting date 
August 1/81 pending funding and space 
approval. Salary $22,000- $24,000. 
Applicants may also apply for temporary 
position as 'start-up' director only . . 
Apply to: Joanne Monro 
c/o United Nurses of Alberta 
#300, 10357-109 Street 
Edmonton Alberta 
T5J 1N3 
Phone: 425-1025 
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Amnesty International: 
Unionists 
stripp~d of 
rights 
" Perhaps by concerning our-
selves with the plight of 
others, we will value our 
freedoms more and work to 
protect and further these free-
dams", the editor of the Air-
line Flight 'Attendants 
Association news letter Unity 
recently wrote in that publica-
tion. 
The relative freedoms that 
trade unionists enjoy in 
Canada are not necessarily 
available to trade unionists in 
other parts of the world. 
Amnesty International (Cana-
dian section) has recognized 
thi!: fact and has appointed a 
trade union co-ordinator, 
whose task is to increase the 
awareness of trade unions and 
their members about human 
and trade union rights viola-
tions around the world. 
The Canadian Labour Con-
gress has endorsed the work of 
Amnesty International by con-
tributing funds to further the 
organization and its aims. As 
well the CLC has encouraged 
its member unions to become 
LABOR 
RIGHTS 
.HUMAN 
RIGHTS 
involved in Amnesty 
International's letter writing 
campaigns on behalf of trade 
unionists imprisoned solely for 
exerc1smg their rights 
including the right to free 
speech and association. 
Recent human rights which 
have come to Amnesty Inter-
national's attention and have 
been the focus of concern, 
have occurred in Bolivia, El 
Salvador, South Korea and 
Romania. These violations 
have included torture, death, 
detention without charges, 
and government dismantling 
of Unions. 
Daycare 
centre gels 
Plans for the daycare pilot 
project are gelling as the target 
date for the centre's opening 
rapidly approaches. 
During June four local deve: 
lopers Facto Homes, Acto Con-
struction, Crawford Homes and 
Custom Structures Ltd. submit-
ted estimates to the daycare 
committee on the cost of build-
ing the centre, and installing it, 
fully hooked up to services. 
Each estimate was broken down 
so that the committee could 
make cost cutting decisions if 
they were required. In addition 
the developers were asked to 
outline the financial terms that 
could be arranged for the 
committee. 
While the developers were 
devising their estimates four 
committee members appro-
ached directors of various day-
care centres located in Edmon-
ton to review the committee's 
designs for the project and to 
make suggestions for changes. 
One design submitted by 
Donna Bagden from the 
Department of Agriculture, 
House and Com.munity Design 
Division although amended by 
the committee was described 
as excellent and will probably 
provide the basis for the pilot 
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project centre. 
The site, however, for the 
project is still being negotiated 
with the Edmonton Public 
School Board. But the com-
mittee hopes to have the site 
issue decided soon and have 
indicated that they are prepared 
to consider two other sites pro-
posed by the Board. 
In other areas the Alberta 
Hospital Association was 
investigating food costs for the 
project. As well the AHA was 
encouraging the Executive 
Directors or their designates 
from the affected hospitals, 
the Glenrose, the Norwood 
Extended Care Centre, Dr . 
Angus McGuggan Nursing 
Home, and the Royal Alex to 
sit on the provincial day care 
committee. 
Meanwhile, in :erms of 
funding, money from the 
various organizations repre-
sented on the committes is be-
ginning to flow in. For its part 
the AHA wants to pressure the 
provincial government for 
funding through the provincial 
daycare committee. 
In the meantime, the com-
mittee is advertising for a co-
ordinator for the child care 
centre. 
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UNA SCHOOL 
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Red Deer 
McDonald Hotel 
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27 
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UNIONISM-WHAT IS IT? 
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15,16 
LABOUR SCHOOL 
EDMONTON & DISTRICT LABOUR 
COUNCIL 
Edmonton 
28,29,30, 
UNA SCHOOL 
OVERLANDERINN 
CONTRACT DEMANDS Hinton 
If you have any upcomin_g e~ents in your. Local or District 
drop the UNA Newbulletin a l1ne. Please Include the date, 
time, place and topic. 
UNA EXECUTIVE BOARD 
President 
Margaret Ethier 
469-4475 
Vice-President 
DonnaClark 
282-3752 
Secretary Treasurer 
Dallas Szarko 
329-0257 or 329-0594 
District 
Representatives 
North District 
Betty Gerrits * 
532-2973 
Kim Blow 
836-3552 
North Central 
District 
Annette Dancause 
439-8281 
Clarice Eling 
489-5305 
Barbara Diepold * 
826-5276 
Joy Patterson 
754-2162 
Kim Schaeffer 
791-0653 
Central District 
Cathy MacDonald * 
227-5470 
227-2060 
South Central 
District 
P am Johnson 
263-0448 
Susan Stewart 
Shirley Brown 
274-8860 
Grace Stanley 
245-2999 
Joyce Manning 
272-3204 
Aileen McKerness 
253-6863 
South District 
Miriam Noble* 
329-2050 
Margaret Spanos 
328-5772 
*District Chairmen 
Provincial Office 
10571-109 Street 
Edmonton, AB 
Simon Renouf 
Chief Executive Officer 
David F . Thom§on 
Employment Relations 
Officer 
Chris L. Rawson 
Employment Relations 
Officer 
Joanne Monro 
Employment Relations 
. Officer 
Marilyn Burnett 
Education I Publications 
Off icer 
Calgary Office 
Michael J. Mearns 
Employment Relations 
Officer 
2nd. Floor 
2120 Kensington 
Road NW 
Calgary 
T2N3R4 
283-4777 
Have you heard the latest? 
A1 the news that won't fit 1n other newspapers fits in the UNA 
Newsbulletin and is now available to non-UNA Members. 
If you want the inside story on the upcoming UNA negotiations 
or the latest grievance settlement then subscribe to the UNA 
Newsbulletin. 
Yes, I want the UNA Newsbulletin: ------------------
Name: 
Address: __________________________________________________ __ 
Enclosed is $5.00 for a year's subscription (No Charge to UNA Members). 
